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Pay Scale: Main Scale/Upper Pay Scale
Key Responsibilities and Duties
· The post holder will work with students predominantly in year 7 who are struggling to make expected progress and present as vulnerable in a large, mainstream school. 
· The post holder is to deliver a curriculum that will ensure students are ready to take a full and active part in life in mainstream classrooms within St Anne’s R C Voluntary Academy. 
· The post holder is required to exercise their professional skills and judgement to carry out, in a collaborative manner, the professional duties set out below under the reasonable direction of the Headteacher, carry out the professional duties of a school teacher as set out in the current School Teachers’ Pay and Conditions Document (STPCD) to implement and deliver an appropriately broad, balanced, relevant differentiated curriculum for students.
· The post holder will support a designated curriculum area as appropriate to monitor and support the overall progress and development of students as a teacher to facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential 
· The post holder will contribute to raising standards of student attainment to share and support the school’s responsibility to provide and monitor opportunities for personal and academic growth 
 Teaching 

· Give a small group of students the platform to have a very successful secondary school experience, where previously additional needs including social communication difficulties may have been a barrier  
· Assess student baseline levels and implement specific strategies for these students to allow them the best possible opportunity to maximise their progress throughout secondary school. 
· Plan high quality lessons and deliver consistently good and outstanding teaching and learning opportunities 
· Secure outstanding outcomes for all students because of consistently good and increasingly outstanding teaching  
· Establish a culture that promotes excellence, equality and high expectations for all students  
· Provide an environment within St Anne’s RC Voluntary Academy which is vibrant and provides a supportive culture to give students the very best chance of making rapid progress  
· Ensure that their own lessons consistently model best practice, using a variety of delivery methods which will stimulate learning appropriate to student needs and demands of the syllabus 
· Undertake an appropriate programme of teaching, focussing primarily upon the needs of the individual students and how best to make maximum progress   
· Develop appropriate syllabuses, resources, schemes of work, marking policies and teaching strategies to support transition into a full curriculum 
· Provide, or contribute to, oral and written assessments, reports and references relating to individual students and groups of students 
· Ensure that ICT, Literacy, Numeracy and school subject specialism(s) are reflected in the teaching/learning experience of students 
· Undertake a designated programme of teaching 
· Prepare and update materials 
· Maintain discipline in accordance with the school’s procedures, and to encourage good practice with regard to punctuality, behaviour, standards of work and homework 
· Undertake assessment of students as requested by external examination bodies, subject area and St Anne’s R C Voluntary Academy procedures 
· Mark, grade and give written/verbal and diagnostic feedback as required 
 Planning 

· Assist in the development of appropriate syllabuses, resources, schemes of work, marking policies and teaching strategies in the Department 
· Contribute to the Department’s development plan and its implementation 
· Plan and prepare courses and lessons 
· Use learning to develop new and effective approaches to teaching and learning across the SEN area and whole school  
 Staffing
 
· Take part in the school’s staff development programme by participating in arrangements for further training and professional development 
· Seek out exceptional practice from other institutions so that we continually develop our practice  
· Work collaboratively with colleagues  
· Continue personal development in the relevant areas including subject knowledge and teaching methods 
· Engage actively in the Appraisal process 
· Ensure the effective/efficient deployment of classroom support 
· Work as member of a designated team and contribute positively to effective working relations within the school  
Quality Assurance 

· Contribute to the process of monitoring and evaluation of the curriculum area/department in line with agreed school procedures, including evaluation against quality standards and performance criteria.  To seek/implement modification and improvement where required 
 


Other responsibilities
· Be aware of and comply with policies relating to safeguarding, health and safety, confidentiality and data protection, reporting all concerns to a nominated person.
· Contribute to the wider life of the Academy and uphold its mission statement
· Attend and participate in meetings as required
· Undertake personal development and improve own practice through training, observation, evaluation and discussion with colleagues, using this to support others.
· Adhere to the dress code and present themselves in a professional manner
· Undertake any other duties and responsibilities as required that are covered by the general scope of the post and any other reasonable duties at the request of the Headteacher. 

Person Specification
Qualifications and Training
Essential
· Qualified Teacher Status (QTS) or equivalent recognised teaching qualification.
· Degree or equivalent qualification relevant to teaching.
· Evidence of continued professional development.
Desirable
· Additional qualifications or training in Special Educational Needs and Disabilities (SEND).
· Training in autism, social communication needs, or inclusive teaching practices.
Experience
Essential
· Experience of teaching students in primary or secondary education.
· Experience of planning and delivering differentiated lessons to meet diverse learning needs.
· Experience supporting students who may struggle to make expected academic progress.
· Experience using assessment and student data to inform teaching and learning.
· Experience of working collaboratively with colleagues and support staff.
Desirable
· Experience teaching students with SEND, including social communication difficulties.
· Experience supporting transition from primary to secondary school.
· Experience working with small intervention groups.
· Experience developing schemes of work or curriculum resources.
Knowledge and Understanding
Essential
· Strong understanding of inclusive teaching strategies and differentiated learning approaches.
· Knowledge of strategies to support students with additional needs or barriers to learning.
· Understanding of effective behaviour management strategies.
· Understanding of assessment for learning and progress monitoring.
· Knowledge of the secondary curriculum and strategies to help students access it successfully.
Desirable
· Knowledge of SEND Code of Practice.
· Understanding of strategies to support social communication needs and emotional wellbeing.
Skills and Abilities
Essential
· Ability to plan and deliver engaging, high-quality lessons.
· Ability to build positive relationships with students, particularly vulnerable learners.
· Strong classroom management skills.
· Ability to monitor student progress and implement strategies for improvement.
· Ability to adapt teaching approaches to meet individual needs.
· Effective communication skills with parents, staff, and external professionals.
· Ability to work collaboratively within a multidisciplinary team.
· Strong organisational and record-keeping skills.
Personal Qualities
Essential
· Commitment to supporting vulnerable learners and promoting inclusion.
· High expectations of student achievement and behaviour.
· Reflective practitioner with a commitment to professional development.
· Flexible and adaptable approach to teaching.
· Ability to motivate and inspire students.
· Commitment to the ethos and values of the school.
Safeguarding
The successful candidate will demonstrate a commitment to safeguarding and promoting the welfare of children and young people and will be required to undergo appropriate safeguarding checks.
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